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Fixed-payment inpatient 
hospital coverage
Provides per day benefits for covered  
stays in a hospital, intensive care 
unit (ICU), substance abuse facility, 
mental health or nursing facility to 
help reduce out-of-pocket costs. 
Each facility is covered for up to five 
days per year. Nursing facility stays 
are covered for up to 60 consecutive 
days per stay.1 

Critical illness coverage
Provides a lump-sum benefit payment 
upon the first diagnosis of a covered 
critical illness condition. Benefits are 
paid regardless of any other coverage 
the insured may have and can be 
used for anything—transportation, 
child care, other expenses—so they 
can concentrate on their recovery, 
rather than finances.

With a high-deductible major medical plan, costs from co-pays, coinsurance and deductibles can add up fast. 
Help provide your employees with an added layer of financial protection with this HSA-compatible package of 
accident, critical illness and inpatient hospital benefits. 

Now available from Symetra:

Accident coverage
Helps relieve some of the financial 
pressure by paying for eligible 
expenses up to a set maximum 
benefit amount per accident 
occurrence. This can include 
costs for things like doctor visits, 
X-rays, and physical therapy. And 
the coverage includes up to three 
accidents per year.

To learn more about how this benefits package can 
help employees with out-of-pocket costs, contact 
your Mosaic Group representative.

Supplemental coverage 
to help with unexpected 
medical costs

This package, called GapAssist, is not a replacement for a major 
medical policy or other comprehensive coverage and does not satisfy 
the minimum essential coverage requirements of the Affordable 
Care Act. Critical illness and fixed-payment inpatient hospital coverages are designed to provide benefits 
at a preselected, fixed-dollar amount. Coverage may be subject to exclusions, limitations, reductions, 
and termination of benefit provisions. GapAssist policies are underwritten and insured by Symetra Life 
Insurance Company located at 777 108th Avenue NE, Suite 1200, Bellevue, WA 98004, and are not 
available in all U.S. states or any U.S. territory. GapAssist is comprised of and filed as Fixed-Payment 
Indemnity, Group Accident and Critical Illness insurance policies.

Mosaic Group is not affiliated with Symetra Life Insurance Company or its affiliates. SM mark of Mosaic Group.
1  This benefit is paid only if following a covered hospital stay of at least three consecutive days and the insured is under age 65.

Symetra Life Insurance Company 
777 108th Avenue NE, Suite 1200 
Bellevue, WA 98004-5135
www.symetra.com
Symetra® is a registered service mark of 
Symetra Life Insurance Company.



Fixed-Payment Indemnity Policy Base Classic Premier

Inpatient Hospital Benefits1

500 days per lifetime unless noted

Hospital Stay $200 per day,
5 days pp/pcy2

$300 per day,
5 days pp/pcy2

$400 per day,
5 days pp/pcy2

Intensive Care Unit $400 per day,
5 days pp/pcy

$600 per day,
5 days pp/pcy

$800 per day,
5 days pp/pcy

Substance Abuse Facility $200 per day,
5 days pp/pcy

$300 per day,
5 days pp/pcy

$400 per day,
5 days pp/pcy

Mental Health Facility
180 days lifetime maximum

$100 per day,
5 days pp/pcy

$150 per day,
5 days pp/pcy

$200 per day,
5 days pp/pcy

Nursing Facility
60 consecutive days per stay maximum. This benefit is paid 
only if following a covered hospital stay of at least three 
consecutive days and the insured is under age 65.

$100 per day $150 per day $200 per day

Group Accident Policy

Group Accident Benefit1

Coverage per occurrence 
Occurrences

up to $1,000
3 pp/pcy max.

up to $2,500
3 pp/pcy max.

up to $5,000
3 pp/pcy max.

Critical Illness Policy

Critical Illness Benefit3

Per first diagnosis of a covered condition after coverage  
is in effect

Employee $5,000 $10,000 $15,000

Spouse $2,500 $5,000 $5,000

Child $1,250 $2,500 $3,750

Additional Benefits

Health Advocacy Services Included Included Included

EAP+Work/Life Program Included Included Included

Wellness Program Included Included Included

Monthly Premium4

Employee $30.95 $49.48 $66.25

Employee+Spouse $59.68 $92.89 $122.35

Employee+Children $44.63 $68.91 $90.30

Employee+Family $77.49 $118.13 $153.55

1 There are no pre-existing condition limitations.
2 pp/pcy=per person/per calendar year
3 There are three categories of covered critical illness conditions. See Description of Benefits report for percentage of benefit amount paid.
4 Minimum participation is the greater of 10% or 10 employees.

Protection for the unexpected
Three plan designs—Base, Classic and Premier—are available. Each package offers the same core coverage 
but the benefit amounts vary. Choose to offer one plan or any combination of the three to meet the needs of your 
group. Coverage may be offered to employees, their spouse, and dependent children. Premium is tiered based on 
who is enrolled. 


